Annex (1)

Code of Business Conduct igall dglud) a0 68

of LafargeHolcim Group sl 9 7 JBY S 4 de ganal
LafargeHolcim is committed to reflecting the e jlans Leiubus (8 analgd 7 )Y de gana o3l
principles and standards enshrined in the UN & e (asaiadl Huleall s (sabiadl 4l 4 sl
Global Compact and the OECD guidelines for Aadaid Dagun i) (sabaall 5 saniall aadl el (Ll
Human Rights for Multinational Enterprises in its dliadl Gl @sal dailly  galaBY) (el
policies and day-to-day business practices, and, as Glasaball e e aS (Gludall 3aaie CIS,AL
part of its Sustainability Ambitions 2020, to ensure f O ey Yo Ye ale 8 aalsa S dalsiudl)
that its supply chain operates in accordance with saal) 03] 18 5 Ly Aalall Y glaall 5 ey il ililee
these principles.
It is LafargeHolcim’s policy to conduct business in Wiy dsall dulul) il gl JEYE
compliance with the laws and the essential values AV Bl sl s A el Jeads Al il deladll
of Health & Safety, courage, integrity, il o282ty clellac A jlan 8 4c penall dulau o
responsibility and respect for others. These values Ao genall 3 0Y) Al 3 Gulal) jaa
are the cornerstones of the Group’s management s (CoBC) oW gall gl ol 3V gl
policy. The LafargeHolcim Code of Business bl Guny izl pleall (e de sene (e 3 ke
Conduct (“CoBC”) is a set of standards of good G Glo de gaaddl Cpldall pea e Gt Al
conduct applicable to all employees and officers of s las (b Oalelall agm gl Bl 2 2e] Cus callal
the Group worldwide, which is designed to guide Liass pellac

employees and officers in the exercise of their day-
to-day business duties.

The same high standard of professional conduct is o O salls Lealslaay Lend yse (e 4o sanall adigiig
expected from all of our Suppliers, contractors and Sle- Musaly @hsall 13 A agal) Lt ohU
subcontractors  “hereinafter referred to as Sslodl e xd )l (5 ghuall Gl &) VL Sallall (6 gia
Suppliers” worldwide when dealing with Sl e Y Lplde 5 de senall e Jaladll die gl
LafargeHolcim and its employees. In particular, OSar Al 5l Jae (gl B ASHLEA e plaiaY) 354l
suppliers must refrain from engaging in any DY) (e IS5 6l gl bl ae 8 5 A0 o

activity or conduct that could in any way jeopardize
our CoBC policy.

LafargeHolcim employees and Suppliers are Al Y L) sas ard st 7 Y ilhge (e adgis Gl
expected to strictly abide by the following A8Y) Lsalually L)
principles:

Compliance with laws and regulation st g Aalai¥) g (il A1 o) 35N
Compliance with the law is the basic principle e geaall Glabiw e o ) oY) Tl
underlying the Group’s policies. LafargeHolcim Az s 5ally Cplalall o 3 O o giall (e (38 JLiaY)
employees, officers and suppliers are expected to NS PRI | R SV DL R DU [ P PO
strictly comply with all laws and regulations that S pmalsa U Ulall 51 £ angy il
apply to them. Any actual or suspected breach (as Juai¥) S il - 5l e ol V15 GOV 5y
well as any attempted breach) of applicable laws sty ol il algia ol ad oA T ce - sl
and regulations must promptly be reported to A gl (5l 5 e I sanal)

LafargeHolcim Senior Management and/or to the
LafargeHolcim Ethics & Compliance Team (see
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contact below).

Honesty, equality and fairness in Supplier
relations
Fair competition is crucial to achieve economic
efficiency, business success and value creation,
including in our relationship with Suppliers. Fair
competition implies, in particular, the following:
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— All Suppliers are treated equally.

— All products and services are regularly
benchmarked against competition, based on
clear and objective specifications.

— The confidentiality of all discussions,
information and data is strictly safeguarded.

— Supplier selection is based on objective criteria,
such as quality, total cost of ownership, lead-
time, supply conditions, Health & Safety and
Sustainability commitment.

— All services are related to an identifiable order.

Preventing conflicts of interest
LafargeHolcim employees, officers and Suppliers
are expected to act in the best interest of the Group
at all times. Accordingly, they must avoid any and
all situations that could give rise to an (actual or

perceived) Conflict  of Interest  with

LafargeHolcim. In particular:
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— All information and data received from
LafargeHolcim must be treated as strictly
confidential (unless publicly available) and
must not be used for personal gain, nor shared
with anyone who is not entitled to receive such
information and data.

— Suppliers must make sure that any personal
relationship with a LafargeHolcim employee is
not used to influence the employee’s sound
business judgment. If a Supplier’s employee is
a family relation, or entertains any other
relationship  with  an  employee  of
LafargeHolcim, the Supplier must disclose this
fact to LafargeHolcim prior to entering into any
business transaction with LafargeHolcim.
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Gifts and hospitality
— No cash gift or gift of material value should ever be
offered to a LafargeHolcim employee (or his/her
family/dependents/associates) by a supplier, whether
directly or indirectly.

Oe A Ll ) ali Lo A andlly maew ¥ -

e o pale JS 4S50 el aaY 5 )
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— Modest entertainment or small, low-value gifts are
acceptable provided they are formally approved by the
employee’s supervisor, are consistent with ethical
business practices in the relevant country, and do not
impair the employee’s sound business judgment.

o dndalgia ABlua o) ddasey Llaa Jsd oS4 —
Jalall 8L pad) Ldle 3810 o Aday 5 <3
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—  Employees are prohibited from having an interest in, or
accepting fees or commissions from, any business
supplying or seeking to supply LafargeHolcim.

aid dadia (ol e Jeany of Caligall Jle sy
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— Supplier meeting related to commercial negotiations
should be conducted with purchasing personnel.
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Anti-Bribery 5 gl Aadlsa

LafargeHolcim maintains zero tolerance for
bribery and expects its suppliers and contractors to
comply with all applicable anti-corruption laws.
These include, in particular, the French anti-
corruption laws, as derived from the 1997 OECD
Convention and the 2003 UN Merida Convention,
and all national legislations regulating the fight
against corruption in business transactions,
including the U.S. Foreign Corrupt Practices Act
(FCPA) and the UK Bribery Act. In doing so,
suppliers are expected not to make or promise any
payment, gift, travel expense, hospitality, or any
other direct or indirect advantage, to government
officials or any third party to improperly influence
that party’s decisions or actions with respect to the
goods or services that suppliers are providing to
LafargeHolcim.
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Health & Safety and Sustainability

All  Contractors /  Suppliers working on
LafargeHolcim sites are entitled to work in a safe
and healthy environment, and are expected to
participate in such efforts by acting in a responsible
manner. The Group’s Health & Safety Policy
applies to all LafargeHolcim employees, officers,
subcontractors and any other third party service
providers. LafargeHolcim is an active member of
the World Business Council for Sustainable
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Development (WBCSD) and is as such committed Al Glagleally bl il Ba Lguddl 7 Y
to developing and supporting long-term sustainable ol LSl Aalall Al dpenll duli
development practices. Hence, LafargeHolcim DR sall
reserves itself the right to claim data and
information from its business partners and suppliers
in relation with their sustainable development

policy.
Protecting the Environment

LafargeHolcim has for a number of years integrated e Ol siu (e paad 98z HUEY dpati) i) 5 A8 Jails
environmental aspects in its strategy and culture. Al dulpa 203 Cun dlalSie A 4y, S
The Group Environment Policy sets out the sk s Leilaleny (3l Lad Aall il 1Y) A gannall
Group’s environmental commitments with regard s oS il Ly g ol padll Al
to its operations, Greenfield site development and Al s L Jsarall sl e ol W) (o) 5l e
major modification projects. Suppliers must Ac seaall 404)

comply with all applicable regulations and the
Group’s environmental policy.

_____ Businessand Financial Records __ _ _ Ajd el cdad
LafargeHolcim employees, officers and suppliers LlaiayY) L jsas ol oz 80 culalall e oty
must all keep complete and accurate records of all O o ¢ Al colbadl dalal)l colalll auen
matters related to the suppliers’ business dealings oy pbaall S Jadis @dida s ALalS COlall 38 (58
with LafargeHolcim. This includes the proper ladly (ALl (@lalgd) Al clatiual
recording of all expenses, legal documentation osan Algiue audoa z WY Jead Alls & Baall
(certificates, insurances, etc.) and payments (e.g., o ysan o) se Jand () can <2y gall Jale il yuail
where LafargeHolcim is charged for a supplier JalS IS 5 48y 4d) jeail
employee’s time, time records must be complete et A e Lgd glia 5 anad g8 7 JUY (53 ) 50 Jany
and accurate). It is LafargeHolcim’s, its suppliers’ Costha (51l sl ¢ iild ditua (5 @l AU 5 (pandy
and its contractors’ shared responsibility to record, o) s Z Y ki suleal Ly ol (Ligld
check and produce any and all legal and oulie f CSM osdsall et 3500 JUall s
administrative documentation, as required by law LGk o

and the LafargeHolcim Standards (e.g., Contractor
Safety Management (CSM), Road Safety

Standard).

Protection of LafargeHolcim Assets a9 7 Y J sl Alaa
Proprietary and/or confidential LafargeHolcim &8 Aalall il 5 cila sbaall 3 e o) AL Joi
information and data include non-public o o) lly 45 daledd)l e il sheall card s
information and data of any kind (e.g., strategic, Al dalle sl cdaadl iul Glby i Gl glaa (JUE
financial, technical, legal, business information and Alaiall dpaddll bl XS (3 lad Sl A
data), as well as personal data relating to e s sl Wbl o ad Z WY ik s
LafargeHolcim employees, customers and/ or Jie e gsatlay (Al L ) ga g canal 8 7 S0 (lalall
suppliers. All LafargeHolcim employees, officers Ll W sedding o dpudl lilully cilaglaall 528
and suppliers that have access to such confidential s ol dleliaad 0 Al hall Anlidl il MAS)
and/or proprietary information and data are JiSS A8 e b ea Leladiul ol dgie CaiSl
expected to use them with due care and to take all Bel o Jia 4 )Sdll ASlall G4 e sl z WY
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appropriate  measures so as to prevent their il )l S gia s dlaid) Sl cp) AN

alteration or improper disclosure or use. pandp 7 Y W85 ey e Tely Aajlaill l puYl
LafargeHolcim also ensures the active protection ol ia) (3 A4S Hliall g JUSeY) Leaa ) 5 5 Leadda g aaan (e
and enforcement of its intellectual property rights A Sl Lgisla (3 8a

(IPR), such as patents, trademarks, copyrights, and
trade secrets. Hence, LafargeHolcim expects that
all its employees, officers and suppliers comply
with, and contribute to, the respect and protection
of its IPR.

Supplier Commitment and Reporting doled) o g (8 4B 9 3 gad) A )

Misconduct

As set out above, LafargeHolcim observes the sle il z WY Ga i edlel pudl il e
highest standards of business conduct and ethics, Ay (EIAYy gl @il e el Gk
and expects its suppliers’ cooperation in honoring e S lghalua g Ll o )n\ & I Ly ga (o glad
its policy and principles at all times. As part of the Llae ) 2aal) o) sall puzady ¢ gl Jaalil) dlee (4
qualification process new suppliers will be assessed 28 (& Baamall z Y aahm peel ) Glasal apal)
to ensure adherence to the LafargeHolcim VN | N1 PR PR S RPNT gt EN ISUNI Ry BN A
principles set out in this document. Audits may be & sl aal Al lla 5 cand bz Y ol
carried out to assess and monitor compliance with Aol aiag Al Cogw arad a B cldliey a5y
our principles. Should a supplier’s business O 13 A

conduct fall short of our requirements, a corrective
action plan will be established.

We will take severe action against any employee | dele ) 2 4o jha Clel a) a8 7 JEY 285 Cogu
found to have breached our values and rules, and | g e sled) A Lginy Laliia ) aa el gl  aill Callsy
reserve the right to terminate our relationship with | <l slulls o) 50¥) Gl slad agal 5l Slal Al (s ) all
suppliers that breach their commitment towards our o sd z B gl
CoBC. Any supplier that believes or suspects that an | dsle sl e E3U 350 51 550 ard a0 & JEY aais 3)
employee of LafargeHolcim, or anyone acting on | 8 «leauls Jexy pad gl 5 and g z Y Ll
behalf of LafargeHolcim, may have engaged in illegal | s Jee & cibigall 138 L5 4 4aSs 5 ade Al
or otherwise improper conduct, is strongly LY el gl
encouraged to report the matter to the Group. To this | awdss z WY Gt Juai¥l a el odgd Lias
end, please contact the LafargeHolcim Ethics and | o) 3l¥ls @adl
Compliance Team at: | 4alie aal el «cobcreport@LafargeHolcim.com
cobcreport@LafargeHolcim.com Reference materials :» www.LafargeHolcim.com Lad s« e
available at: www.LafargeHolcim.com
* Group Code of Business Conduct

* The LafargeHolcim Sustainability Ambitions 2020 A gaaall Seall olidl Bia
* Group Health and Safety Policy AR PR BT DL P DYR'NON{GRENGON N
* Health & Safety and Sustainability brochure ic gaaall Al gdsiall dibus o
(dedicated to suppliers) Al g Al g daally alall Jall
* Group Environment Policy (O3l laiais)

* Contractor Safety Management (CSM) RYSEVEON| P I I

O gl Al L 5 ) e
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Annex (1)
Code of Business Conduct

By virtue of the Signed agreement/s between
Lafarge Cement Egypt SAE (First Party) and
any Second party ,where it was agreed that the
Second Party shall perform the work mentioned
in details in it, and;

The Second Party hereby undertakes to bind
himself and his labors to act in compliance with
the Code of Business Conduct rules of the First
Party and to become an integral part of the
original agreement, therefore the parties agreed
on the following:-

First: UN Principles

LafargeHolcim, has signed the United Nations
Global Compact through which it commits itself
to respect 10 fundamental principles in the fields
of human rights, labor, environment and
corruption, The Second Party acknowledges that
it and its employees, distributers, subcontractors
comply and undertake to keep complying, in all
respects, with these principles as follows:
Principle 1: Businesses should support and
respect the protection of internationally
proclaimed human rights.

Principle 2: make sure that they are not complicit
in human rights abuses.

Principle 3: Businesses should uphold the
freedom of association and the effective
recognition of the right to collective bargaining.
Principle 4: the elimination of all forms of forced
and compulsory labor.

Principle 5: the effective abolition of child labor.
Principle 6: the elimination of discrimination in
respect of employment and occupation.

Principle 7: Businesses should support a
precautionary  approach to environmental
challenges.

Principle 8: undertake initiatives to promote

greater environmental responsibility.

Principle 9: encourage the development and
diffusion of environmentally  friendly
technologies.
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http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle1.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/Principle2.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle3.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/Principle4.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle5.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle6.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle7.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle8.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle9.html

10. Principle 10: Businesses should work against

corruption in all its forms, including extortion
and bribery.

Second: Employees and equipments

Both Parties agreed that the Second Party shall
perform the required work using his workers,
tools and equipments. The Second Party shall not
use the First party’s workers, tools and
equipments unless mutually agreed in writing.
Without prejudice to the previous, Both Parties
agreed that the First party shall have the right to
deduct any fines from the Second Party’s dues
without any objection in case the Second Party
uses the First party’s workers, tools and
equipments

The Second Party shall not hire employees of the
First party without the First party’s prior written
consent.

Third: Alcohol and drugs

The Second Party warrants that none of his
employees shall perform any services for the
First party while under the influence of alcohol
and/or drugs, and he shall inform his personnel
performing services for the First party about the
First party's alcohol and drug requirements.

The Second Party personnel shall not abuse
medications nor use, posses, distribute or sell
alcohol and drug when performing services for
the First party or on premises owned or
controlled by the First party. Upon for cause
suspicion, The Second Party’s personnel shall be
suspended from performing Services for First
party.

In such instances First party also has the right to
instruct The Second Party to remove that worker
from performing Services for First party.

Fourth: Confidential Information

The Second Party undertakes not to disclose any
technical information, data, research plans
related to First party, its affiliates, or any third
party which is made available to The Second
Party and its employees as a result of the his
work for First party or its affiliates hereunder.
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http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle10.html

In addition to the Second Party agrees not to use
said information and data except for the purpose
of performing the services under this agreement.
In Case the Second Party abuses the contact with
the First party’s employees, trying to achieve
unreal results, the First party shall have the right
to terminate the original contract without any
legal notice, procedure or any juridical order and
without any objection from the Second party or
claiming any compensation as this act is
classified as bribe under the Egyptian Penal
Code.

The Second Party shall not take any advantage
any advantage of any information provided to
them through their professional relationships
with customers

Fifth: Subcontracting

The Second Party shall not subcontract all or any
part of its obligations under this Agreement
without First party’s prior written approval. The
Second Party shall bind every sub the Second
Party to the terms of this Agreement.

Sixth: Delays in services

Any delays related to the Second Party’s delivery
or in performing the services shall made him
obliged to compensate the First party’s client if
the client claims the First party for a
compensation concerning the service provided by
the Second Party.

Seventh: Complying with the Safety Rules & the
Environmental Regulation.

The Second Party shall comply with the safety
rules as well as the environmental regulations
applied in the site during the validity of the
Agreement.

In addition, the Second Party's submission shall
extent to include the currently and the
supplementary safety rules which may be issued
from the First Party in the future.

In case of breaching the safety rules and/or the
environmental regulations First Party shall have
the right to:
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Notify the Second Party in order to adjust his
position within a limited period and to comply
with safety rules and/or the environmental
regulations, if no adjustment or compliance is
made, First Party shall have the right to terminate
the Agreement, in such case, the Second Party
shall have no right to reject or request any
compensation in this regards.

Terminate the Agreement with an immediate
effect, in case the non compliance of safety rules
and/or the environmental regulations resulted in a
severe danger, including but not limited to,
endangering individuals, damaging a part or
whole of the plant, any act that might harm the
environment ... etc.

In all cases the Second Party has no right to
request any compensation as a result for such
termination.

The Second Party is fully responsible for all
compensation and liabilities, whether civil or
criminal, that might result from accidents due to
the non compliance of safety rules and/or the
environmental regulations.

Eighth: Breaching measures

The Second Party shall inform the Managing
Director of the First party in case he observes
any anomaly or breach of well accepted common
ethical rules or behavior or contradicting or
violating the integrity of the commercial
relations either during the negotiation of the
transaction of contractual terms with the First
party representatives or during the term of
contract between the both companies.

Ninth: Terminations:

Without prejudice to any other remedy available,
The First Party has the right to terminate the
original agreement, in whole or in part in case
the Second party breaches any of the Code of
Business Conduct Terms.

In all cases the Second Party has no right to
request any compensation as a result for such
termination.
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