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Annex (1) 

Code of Business Conduct 

of LafargeHolcim Group 

  لٌاػذ انسهٌن انًينً 

 ىٌنسٍىچ نًجًٌػت شزكبث لافبر

 

LafargeHolcim is committed to reflecting the 

principles and standards enshrined in the UN 

Global Compact and the OECD guidelines for 

Human Rights for Multinational Enterprises in its 

policies and day-to-day business practices, and, as 

part of its Sustainability Ambitions 2020, to ensure 

that its supply chain operates in accordance with 

these principles. 

ٓٔحسعطٜح ُٛٞغ٤ْ ك٢ ع٤حعطٜح ٝچ ضِطضّ ٓؿٔٞػس لاكحس

جُطؿحس٣س ج٤ٓٞ٤ُس ذحُٔرحدب ٝجُٔؼح٤٣ش جُٔ٘ظٞص ػ٤ِٜح ك٢ 

ج٤ُٔػحم جُؼح٢ُٔ ُلأْٓ جُٔطكذز، ٝجُٔرحدب جُطٞؾ٤ٜ٤س ُٔ٘ظٔس 

جُطؼحٕٝ جلاهطظحد١ ٝجُط٤ٔ٘س ُكوٞم جلإٗغحٕ جُٔطؼِوس 

ذحُششًحش ٓطؼذدز جُؿ٘غ٤حش، ًؿضء ٖٓ جُطٔٞقحش 

إٔ ضطْ ، ٝػٔحٕ 0202ُٛٞغ٤ْ ك٢ ػحّ  چجُٔغطذجٓس ُلاكحس

 ػ٤ِٔحش جُطٞس٣ذ، ٝجُٔوحٝلاش جُخحطس ذٜح ٝكوحً ُٜزٙ جُٔرحدب. 

It is LafargeHolcim’s policy to conduct business in 

compliance with the laws and the essential values 

of Health & Safety, courage, integrity, 

responsibility and respect for others. These values 

are the cornerstones of the Group’s management 

policy. The LafargeHolcim Code of Business 

Conduct (“CoBC”) is a set of standards of good 

conduct applicable to all employees and officers of 

the Group worldwide, which is designed to guide 

employees and officers in the exercise of their day-

to-day business duties. 

 

كحلأٓطػحٍ ُِوحٕٗٞ ٝجُو٤ْ جلأعحع٤س ُِظكس ٝجُغلآس 

ٝجُشؿحػس، ٝجُ٘ضجٛس، ٝضكَٔ جُٔغث٤ُٞس، ٝئقطشجّ ج٥خش٣ٖ 

٢ٛ ع٤حعس جُٔؿٔٞػٚ ك٢ ٓٔحسعس أػٔحُٜح، ٝضؼذ ٛزٙ جُو٤ْ 

 قؿش جلأعحط ك٢ ع٤حعس جلادجسز ُِٔؿٔٞػس. 

ٛٞ   (CoBC) چ٤ٓػحم جلاُطضجّ ذحُغِٞى ج٢ُٜ٘ٔ ُلاكحس

ػرحسز ػٖ ٓؿٔٞػس ٖٓ جُٔؼح٤٣ش جُٔؼ٤٘س ذكغٖ جُغِٞى، 

ٝجُط٢ ض٘طرن ػ٠ِ ؾ٤ٔغ جُؼح٤ِٖٓ ذحُٔؿٔٞػس ػ٠ِ ٓغطٟٞ 

ق٤ع أػذ ٛزج ج٤ُٔػحم ُطٞؾ٤ٚ جُؼح٤ِٖٓ ك٢ ٓٔحسعس  جُؼحُْ،

 أػٔحُْٜ ٤ٓٞ٣حً. 

The same high standard of professional conduct is 

expected from all of our Suppliers, contractors and 

subcontractors “hereinafter referred to as 

Suppliers” worldwide when dealing with 

LafargeHolcim and its employees. In particular, 

suppliers must refrain from engaging in any 

activity or conduct that could in any way jeopardize 

our CoBC policy. 

 

ٝضطٞهغ جُٔؿٔٞػٚ ٖٓ ٓٞسد٣ٜح ٝٓوح٤ُٜٝح ٝجُٔوح٤ُٖٝ ٖٓ 

ػ٠ِ - "ًٌشبر إنٍيى فً ىذا انًٍثبق ببنًٌرد"جُرحؽٖ 

ذحلاُطضجّ ذزجش جُٔغطٟٞ جُشك٤غ ٖٓ جُغِٞى  -ٓغطٟٞ جُؼحُْ

ٜح. ُزج، ٣ؿد ػ٠ِ ج٢ُٜ٘ٔ ػ٘ذ جُطؼحَٓ ٓغ جُٔؿٔٞػٚ ٝػح٤ِٓ

ك٢ أ١ ػَٔ أٝ عِٞى ٣ٌٖٔ  جُٔشحسًسجُٔٞسد جلإٓط٘حع ػٖ 

  . ذأ١ شٌَ ٖٓ جلأشٌحٍ جٕ ٣خشم هٞجػذ جُغِٞى ج٢ُٜ٘ٔ

LafargeHolcim employees and Suppliers are 

expected to strictly abide by the following 

principles: 

ٝٓٞسد٣ٜح جلاُطضجّ  ُٛٞغ٤ْ چُزُي ٗطٞهغ ٖٓ ٓٞظل٢ لاكحس

 جُطحّ ذحُٔرحدب جلأض٤س:      

Compliance with laws and regulation الانتزاو ببنمٌانٍن ًالأنظًت ًانهٌائح 

Compliance with the law is the basic principle 

underlying the Group’s policies. LafargeHolcim 

employees, officers and suppliers are expected to 

strictly comply with all laws and regulations that 

apply to them. Any actual or suspected breach (as 

well as any attempted breach) of applicable laws 

and regulations must promptly be reported to 

LafargeHolcim Senior Management and/or to the 

LafargeHolcim Ethics & Compliance Team (see 

جُٔرذأ جلأعحع٢ جُط٢ ضوّٞ ػ٤ِٚ ع٤حعحش جُٔؿٔٞػس ٛٞ 

 جلإٓطػحٍ ُِوحٕٗٞ، ٖٝٓ جُٔطٞهغ إٔ ٣ِطضّ جُؼح٤ِٖٓ ذحُٔٞؾٞػس

ٝٓٞسد٣ٜح جُطضجٓح" ضحٓح" ذؿ٤ٔغ جُوٞج٤ٖٗ، ٝجلأٗظٔس، 

ُٛٞغ٤ْ أٝ  چٝجُِٞجتف، ٣ٝؿد ئذلاؽ جلادجسز جُؼ٤ِح ُلاكحس

أٗظش ٤ًل٤س جلاضظحٍ  -كش٣ن جلأخلام ٝجلاُطضجّ ػ٠ِ جُلٞس 

ػٖ أ١ خشم كؼ٢ِ أٝ ٓطٞهغ ُِوٞج٤ٖٗ ٝجُِٞجتف  -أدٗحٙ 

  جُٔؼٍٔٞ ذٜح ٝأ١ ٓكحُٝس ُزُي.
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contact below). 

 

Honesty, equality and fairness in Supplier 

relations 

 ًاة ًانؼذانت فً انتؼبيم يغ انًٌردٌنالأيبنت ًانًسب

Fair competition is crucial to achieve economic 

efficiency, business success and value creation, 

including in our relationship with Suppliers. Fair 

competition implies, in particular, the following: 

جٌُلحءز جلاهطظحد٣س، ٝجُ٘ؿحـ، ُٛٞغ٤ْ  چ٢ٌُ ضكون لاكحس

ٗشش جُو٤ْ ٣ؿد ضشع٤خ ٓرذأ جُٔ٘حكغس جُشش٣لس ٝجُؼحدُس ك٢ 

ذحُٔٞسد٣ٖ، ٝضطؼٖٔ جُٔ٘حكغس جُؼحدُس ػ٠ِ  چػلاهس لاكحس

 ٝؾٚ جُخظٞص ٓح ٢ِ٣: 

 All Suppliers are treated equally. 

 All products and services are regularly 

benchmarked against competition, based on 

clear and objective specifications. 

 The confidentiality of all discussions, 

information and data is strictly safeguarded. 

 Supplier selection is based on objective criteria, 

such as quality, total cost of ownership, lead-

time, supply conditions, Health & Safety and 

Sustainability commitment.  

 All services are related to an identifiable order. 

 

 .ٓؼحِٓس ؾ٤ٔغ جُٔٞسد٣ٖ ػ٠ِ هذّ جُٔغحٝجز 

  ضو٤٤ْ ؾ٤ٔغ جُٔ٘طؿحش ٝجُخذٓحش ذاٗطظحّ ؽروحً ُٔؼح٤٣ش

 جُٔ٘حكغس ذ٘حءجً ػ٠ِ ه٤حعحش ٝجػكس ٝٓكح٣ذز.

 عش٣س جُٔ٘حهشحش ٝجُٔؼِٞٓحش ٝجُر٤حٗحش قٔح٣س  قٔح٣س

 ده٤وس.

  َئخط٤حس جُٔٞسد٣ٖ ػ٠ِ أعحط جُٔؼح٤٣ش جُٔكح٣ذز ٓػ

ٝجُؼحَٓ جُض٢٘ٓ ٝششٝؽ جٌُلحءز ٝئؾٔح٢ُ جُطٌِلس 

 جُطٞس٣ذ ٝجُظكس ٝجُغلآس ٝجلإُطضجّ جُذجتْ.

 .ئسضرحؽ ؾ٤ٔغ جُخذٓحش ]جٓش ضٞس٣ذ ٓكذد 

Preventing conflicts of interest حظز تضبرة انًصبنح 

LafargeHolcim employees, officers and Suppliers 

are expected to act in the best interest of the Group 

at all times. Accordingly, they must avoid any and 

all situations that could give rise to an (actual or 

perceived) Conflict of Interest with 

LafargeHolcim. In particular: 

 ٝٓٞسد٣ٜح دجتٔحً ُٛٞغ٤ْ  چٖٓ جُٔطٞهغ جٕ ٣ؼَٔ ٓٞظل٢ لاكحس

ُظحُف جُٔؿٔٞػس، ُزُي ٣ؿد ػ٤ِْٜ ضؿ٘د أ٣س ٓٞجهق هذ 

 ضإد١ ج٠ُ ضؼحسخ كؼ٠ِ أٝ ٓطٞهغ ُٔظحُف جُٔؿٔٞػس: 

 All information and data received from 

LafargeHolcim must be treated as strictly 

confidential (unless publicly available) and 

must not be used for personal gain, nor shared 

with anyone who is not entitled to receive such 

information and data. 

 Suppliers must make sure that any personal 

relationship with a LafargeHolcim employee is 

not used to influence the employee’s sound 

business judgment. If a Supplier’s employee is 

a family relation, or entertains any other 

relationship with an employee of 

LafargeHolcim, the Supplier must disclose this 

fact to LafargeHolcim prior to entering into any 

business transaction with LafargeHolcim. 

 

 

 

 

  ٖٓ ٣ؿد جُطؼحَٓ ٓغ ًحكس جُٔؼِٞٓحش ٝجُر٤حٗحش جُٞجسدز

ٝلا ٣ؿد  -ٓح ُْ ضٌٖ ٓؼِ٘س-ذغش٣س ضحٓس ُٛٞغ٤ْ  چلاكحس

جعطخذجٜٓح ُطكو٤ن ٌٓغد شخظ٢، أٝ ٓشحسًطٜح ٓغ 

 أ١ شخض لا ٣كن ُٚ جلإؽلاع ػ٤ِٜح.

 

   ّػلالت  إستغلال أي٣طؼ٤ٖ ػ٠ِ جُٔٞسد جُطأًذ ٖٓ ػذ

ٓغ أقذ ٓٞظل٢ جُٔؿٔٞػٚ ُِطأغ٤ش ػ٠ِ قٌٔٚ  شخصٍت

ك٤ٔح ٣خض جُؼَٔ، ٣ؿد ػ٠ِ جُٔٞسد جٌُشق ػٖ أ١ 

أعش٣س ضشذؾ ذ٤٘ٚ أٝ ذ٤ٖ أقذ جُؼح٤ِٖٓ ُذ٣ٚ ذأقذ  ػلاهس

ك٢  ٓٞظل٢ جُٔؿٔٞػٚ أٝ أ١ ػلاهس أخشٟ هرَ جُذخٍٞ

 شًس.أ١ طلوس ضؿحس٣س ٓغ جُش
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Gifts and hospitality انيذاٌب ًانضٍبفت 
 No cash gift or gift of material value should ever be 

offered to a LafargeHolcim employee (or his/her 

family/dependents/associates) by a supplier, whether 

directly or indirectly.  

 ٌأٝ ٛذج٣ح ه٤ٔس ٖٓ ىذاٌب نمذٌت تلا ٌسًح بتمذٌى أ ،

جُٔٞسد لأقذ جُؼح٤ِٖٓ ذحُششًس ذشٌَ ٓرحشش أٝ ؿ٤ش 

 ٓرحشش )ُٚ أٝ ُؼحتِطٚ أٝ جهحسذٚ أٝ صٓلاءٙ(.

 
 Modest entertainment or small, low-value gifts are 

acceptable provided they are formally approved by the 

employee’s supervisor, are consistent with ethical 

business practices in the relevant country, and do not 

impair the employee’s sound business judgment. 

  ًًٌكن لبٌل ىذاٌب بسٍطت أً ضٍبفت يتٌاضؼت أ

ِؼحَٓ ، شش٣طس إٔ ٣ٞجكن ػ٤ِٜح جُٔذ٣ش جُٔرحشش ُريزٌت

ٝإٔ ضطلن ٝأخلاه٤حش جُٔٔحسعحش جُطؿحس٣س ك٢  سع٤ٔحً،

جُرِذ رجش جُظِس، ٝإٔ لا ضإغش ػ٠ِ قٌْ جُٔٞظق ك٢ 

 جُؼَٔ. 

 
 Employees are prohibited from having an interest in, or 

accepting fees or commissions from, any business 

supplying or seeking to supply LafargeHolcim. 

  ٣كظش ػ٠ِ جُٔٞظق إٔ ٣كظَ ػ٠ِ أ١ ٓ٘لؼس شخظ٤س

ٖٓ ػ٤ِٔحش  جُطٞس٣ذ، أٝ جُغؼ٢ لإضٔحٜٓح، أٝ هرٍٞ سعّٞ 

 أٝ ػُٔٞس.

 
 Supplier meeting related to commercial negotiations 

should be conducted with purchasing personnel. 

 

 ٓٞظل٢ ئدجسز  ٣٘رـ٢ ئؾشجء جُٔلحٝػحش جُطؿحس٣س ٓغ

 .جُٔشطش٣حش

Anti-Bribery يكبفحت انزشٌة 

LafargeHolcim maintains zero tolerance for 

bribery and expects its suppliers and contractors to 

comply with all applicable anti-corruption laws. 

These include, in particular, the French anti-

corruption laws, as derived from the 1997 OECD 

Convention and the 2003 UN Merida Convention, 

and all national legislations regulating the fight 

against corruption in business transactions, 

including the U.S. Foreign Corrupt Practices Act 

(FCPA) and the UK Bribery Act. In doing so, 

suppliers are expected not to make or promise any 

payment, gift, travel expense, hospitality, or any 

other direct or indirect advantage, to government 

officials or any third party to improperly influence 

that party’s decisions or actions with respect to the 

goods or services that suppliers are providing to 

LafargeHolcim. 

 

، ًجٌد أي حبلاث رشٌة ػهى ػذوضكشص جُٔؿٔٞػٚ 

ٝضطٞهغ ٖٓ ٓٞسد٣ٜح ٝجُٔوح٤ُٖٝ جُز٣ٖ ٣ؼِٕٔٞ ٓؼٜح جلإٓطػحٍ 

ٌُحكس جُوٞج٤ٖٗ جُٔطؼِوس ذٌٔحككس جُلغحد، ٝضشَٔ ٛزٙ جُوٞج٤ٖٗ، 

ػ٠ِ ٝؾٚ جُخظٞص، جُوٞج٤ٖٗ جُلشٗغ٤س ٌُٔحككس جُلغحد 

 7991ٝجُٔغطٔذز ٖٓ جضلحه٤س ٓ٘ظٔس جُطؼحٕٝ ٝجُط٤ٔ٘س ُؼحّ 

، ًٝحكس 0222" ُلأْٓ جُٔطكذز ػحّ ٝجضلحه٤س "٤ٓش٣ذج

جُطشش٣ؼحش جُٞؽ٤٘س جُط٢ ض٘ظْ ػ٤ِٔس ٌٓحككس جُلغحد ك٢ 

 ك٢ جُلغحد ٌٓحككس جُٔؼحٓلاش جُطؿحس٣س، ٝضشَٔ هحٕٗٞ

  (FCPA)جُخحسؾ٤س ك٢ جُٞلا٣حش جُٔطكذز جُٔٔحسعحش

ٝهحٕٗٞ ٌٓحككس جُششٞز ك٢ جٌُِٔٔس جُٔطكذز. ٝك٢ ٛزج 

ٖ جُٔٞسد٣ٖ ػذّ دكغ أ١ جُغ٤حم، ضطٞهغ لاكحسچ ُٛٞغ٤ْ ٓ

ٓرحُؾ ٓح٤ُس، أٝ جُٞػذ ذزُي ُٔٞظل٢ جُكٌٞٓس، أٝ لأ١ ؽشف 

غحُع أٝ ضوذ٣ْ ٛذج٣ح، أٝ ضكَٔ ٗلوحش علش، أٝ ػ٤حكس، أٝ أ١ 

شة ٖٓ ٛزج جُور٤َ ذشٌَ ٓرحشش أٝ ؿ٤ش ٓرحشش، ُِطأغ٤ش ػ٠ِ 

قٌْ جُطشف جُػحُع ٝػ٠ِ هشجسجضٚ ك٤ٔح ٣طؼِن ذحُرؼحتغ أٝ 

 ٜح جُٔٞسد ُششًس لاكحسچ.  جُخذٓحش جُط٢ ٣وذٓ

Health & Safety and Sustainability انصحت ًانسلايت ًالاستذايت 

All Contractors / Suppliers working on 

LafargeHolcim sites are entitled to work in a safe 

and healthy environment, and are expected to 

participate in such efforts by acting in a responsible 

manner. The Group’s Health & Safety Policy 

applies to all LafargeHolcim employees, officers, 

subcontractors and any other third party service 

providers. LafargeHolcim is an active member of 

the World Business Council for Sustainable 

٣كن ُؿ٤ٔغ جُٔوح٤ُٖٝ، أٝ جُٔٞسد٣ٖ جُز٣ٖ ٣ؼِٕٔٞ ك٢ 

جُٔٞجهغ جُطحذؼس ُلاكحسچ ُٛٞغ٤ْ إٔ ٣ؼِٔٞج ك٢ ذ٤ثس أٓ٘س 

ٝطك٤س ٝإٔ ٣طكِٔٞج ٓغث٤ُٞس جُٔشحسًس ك٢ ٛزٙ جلأػٔحٍ. 

ضطرن ع٤حعس جُظكس ٝجُغلآس ػ٠ِ ؾ٤ٔغ جُؼح٤ِٖٓ ذلاكحسچ 

ُٛٞغ٤ْ، ٝػ٠ِ جُٔوح٤ُٖٝ ٖٓ جُرحؽٖ، ٝػ٠ِ أ١ ؽشف غحُع 

ٖٓ ٓوذ٢ٓ جُخذٓحش جلأخشٟ، ٝذٔح إٔ لاكحسچ ُٛٞغ٤ْ ػؼٞ 

 يجهس لطبع ٗشؾ ك٢ "

ِٝٓطضٓس  انًستذايت"الأػًبل انؼبنًً انًؼنً ببنتنًٍت 

ضكطلع ٝذطط٣ٞش جُٔٔحسعحش ؽ٣ِٞس جلأؾَ ُِط٤ٔ٘س جُٔغطذجٓس، 
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Development (WBCSD) and is as such committed 

to developing and supporting long-term sustainable 

development practices. Hence, LafargeHolcim 

reserves itself the right to claim data and 

information from its business partners and suppliers 

in relation with their sustainable development 

policy. 

 

لاكحسچ ُ٘لغٜح ذكن ؽِد جُر٤حٗحش ٝجُٔؼِٞٓحش جُٔطؼِوس 

ذغ٤حعس جُط٤ٔ٘س جُٔغطذجٓس جُخحطس ذششًحتٜح جُطؿحس٤٣ٖ 

 . ٝجُٔٞسد٣ٖ

Protecting the Environment حًبٌت انبٍئت 

LafargeHolcim has for a number of years integrated 

environmental aspects in its strategy and culture. 

The Group Environment Policy sets out the 

Group’s environmental commitments with regard 

to its operations, Greenfield site development and 

major modification projects. Suppliers must 

comply with all applicable regulations and the 

Group’s environmental policy. 

 

ٖٓ ع٘ٞجش ػذ٣ذز ُٛٞغ٤ْ ضشطَٔ غوحكس ٝئعطشجض٤ؿ٤س لاكحسچ 

سٍبست انبٍئت ػ٠ِ سؤ٣س  ذ٤ث٤س ٓطٌحِٓس، ق٤ع ضكذد "

" جلإُطضجٓحش جُر٤ث٤س ك٤ٔح ٣طؼِن ذؼ٤ِٔحضٜح ٝضط٣ٞش نهًجًٌػت

ؼس جُخؼشجء ذٜح، ٝٓشحس٣غ جُطؼذ٣َ جٌُرشٟ، ٣ٝؿد جُشه

ػ٠ِ جُٔٞسد٣ٖ جلإُطضجّ ذؿ٤ٔغ جُِٞجتف جُٔؼٍٔٞ ذٜح ٝع٤حعس 

 جُر٤ثس ُِٔؿٔٞػس.  

Business and Financial Records انسجلاث انًبنٍت ًالأػًبل انتجبرٌت 

LafargeHolcim employees, officers and suppliers 

must all keep complete and accurate records of all 

matters related to the suppliers’ business dealings 

with LafargeHolcim. This includes the proper 

recording of all expenses, legal documentation 

(certificates, insurances, etc.) and payments (e.g., 

where LafargeHolcim is charged for a supplier 

employee’s time, time records must be complete 

and accurate). It is LafargeHolcim’s, its suppliers’ 

and its contractors’ shared responsibility to record, 

check and produce any and all legal and 

administrative documentation, as required by law 

and the LafargeHolcim Standards (e.g., Contractor 

Safety Management (CSM), Road Safety 

Standard). 

 

، ٝٓٞسد٣ٜح جلإقطلحظ ُٛٞغ٤ْ ٣طؼ٤ٖ ػ٠ِ جُؼح٤ِٖٓ ذلاكحسچ

ذؿ٤ٔغ جُغؿلاش جُخحطس ذحُٔؼحٓلاش جُطؿحس٣س ، ػ٠ِ إٔ 

ضٌٕٞ ٛزٙ جُغؿلاش ًحِٓس ٝده٤وس، ٝضشَٔ ًَ جُٔظحس٣ق 

ٝجُٔغط٘ذجش جُوح٤ٗٞٗس )شٜحدجش، ضأ٤ٓ٘حش...ئُخ( ٝجُٔرحُؾ 

 ُٛٞغ٤ْ ٓغث٤ُٞس قؼٞسچ جُٔغذدز. ك٢ قحُس ضكَٔ لاكحس

ٝئٗظشجف ػحَٓ جُٔٞسد، ٣ؿد إٔ ضغؿَ ٓٞجػ٤ذ قؼٞسٙ 

 ٝئٗظشجكٚ ذذهس ٝذشٌَ ًحَٓ.

ُٛٞغ٤ْ ٝٓوح٤ُٜٝح ٓغث٤ُٞس ضغؿ٤َ، چ ٣ٝطكَٔ ٓٞسد١ لاكحس

ٝككض، ٝئعطخشجؼ أ١ ٓغط٘ذ كح٢ٗٞٗ، أٝ ئدجس١ ٓطِٞخ 

هحٗٞٗحً، أٝ ٝكوحً ُٔؼح٤٣ش ٝٓططِرحش لاكحسچ ُٛٞغ٤ْ )ػ٠ِ 

أٝ ٓوح٤٣ظ  CSMُٕٞ عر٤َ جُٔػحٍ ئدجسز علآس جُٔوحٝ

 (.علآس جُطشم

Protection of LafargeHolcim Assets ىٌنسٍى حًبٌت أصٌل لافبرچ 

Proprietary and/or confidential LafargeHolcim 

information and data include non-public 

information and data of any kind (e.g., strategic, 

financial, technical, legal, business information and 

data), as well as personal data relating to 

LafargeHolcim employees, customers and/ or 

suppliers. All LafargeHolcim employees, officers 

and suppliers that have access to such confidential 

and/or proprietary information and data are 

expected to use them with due care and to take all 

٤ٌِٓس أٝ عش٣س جُٔؼِٞٓحش ٝجُر٤حٗحش جُخحطس ذلاكحسچ ضشَٔ 

ُٛٞغ٤ْ، جُٔؼِٞٓحش ؿ٤ش جُٔؼِ٘س، ٝأ٣س ذ٤حٗحش )ػ٠ِ عر٤َ 

جُٔػحٍ، ٓؼِٞٓحش أٝ ذ٤حٗحش جعطشجض٤ؿ٤س، أٝ ٓح٤ُس، أٝ ك٤٘س، 

ُر٤حٗحش جُشخظ٤س جُٔطؼِوس أٝ هح٤ٗٞٗس أٝ ضؿحس٣س(، ًزُي ج

ذٔٞظل٢ لاكحسچ ُٛٞغ٤ْ، أٝ ػٔلاتٜح أٝ ٓٞسد٣ٜح. ػ٠ِ 

جُؼح٤ِٖٓ ذلاكحسچ ُٛٞغ٤ْ، ٝٓٞسد٣ٜح جُز٣ٖ ٣طِؼٕٞ ػ٠ِ ٓػَ 

ٛزٙ جُٔؼِٞٓحش ٝجُر٤حٗحش جُغش٣س، إٔ ٣غطخذٓٞٛح ذؼ٘ح٣س 

 ضؼذ٣ِٜح، أٝ ضـ٤٤شٛح، ٝئضخحر جُطذجذ٤ش جُٔ٘حعرس ُِك٤ُِٞس دٕٝ

ٝ جعطخذجٜٓح ذظٞسز ؿ٤ش لاتوس. ضٌلَ أٝ جٌُشق ػٜ٘ح، أ

لاكحسچ ُٛٞغ٤ْ قٔح٣س قوٞم ج٤ٌُِٔس جُلٌش٣س ٓػَ ذشجءز 
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appropriate measures so as to prevent their 

alteration or improper disclosure or use. 

LafargeHolcim also ensures the active protection 

and enforcement of its intellectual property rights 

(IPR), such as patents, trademarks, copyrights, and 

trade secrets. Hence, LafargeHolcim expects that 

all its employees, officers and suppliers comply 

with, and contribute to, the respect and protection 

of its IPR. 

 

جلاخطشجع، ٝجُٔحسًحش جُٔغؿِس، ٝقوٞم جُطأ٤ُق ٝجُ٘شش، 

ٝجلأعشجس جُطؿحس٣س. ذ٘حءجً ػ٠ِ رُي، ضطٞهغ لاكحسچ ُٛٞغ٤ْ 

ٖٓ ؾ٤ٔغ ٓٞظل٤ٜح ٝٓٞسد٣ٜح جلإٓطػحٍ ٝجُٔشحسًس ك٢ ئقطشجّ 

    ح جُلٌش٣س.قوٞم ٤ٌِٓطٜ

Supplier Commitment and Reporting 

Misconduct 

 إنتزاو انًٌرد ًإبلاغو ػن سٌء انسهٌن

As set out above, LafargeHolcim observes the 

highest standards of business conduct and ethics, 

and expects its suppliers’ cooperation in honoring 

its policy and principles at all times. As part of the 

qualification process new suppliers will be assessed 

to ensure adherence to the LafargeHolcim 

principles set out in this document. Audits may be 

carried out to assess and monitor compliance with 

our principles. Should a supplier’s business 

conduct fall short of our requirements, a corrective 

action plan will be established.  

ػ٠ِ  ُٛٞغ٤ْػ٠ِ جُ٘كٞ جُٔر٤ٖ أػلاٙ، ضكشص لاكحسچ 

ضطر٤ن أػ٠ِ ٓؼح٤٣ش جُغِٞى ج٢ُٜ٘ٔ ٝجلاخلاه٢، ٝضطٞهغ 

ضؼحٕٝ ٓٞسد٣ٜح جُذجتْ ك٢ جقطشجّ ع٤حعحضٜح ٝٓرحدتٜح. ًؿضء 

ٖٓ ػ٤ِٔس جُطأ٤َٛ ج٢ُٜ٘ٔ، ٣خؼغ جُٔٞسد٣ٖ جُؿذد ئ٠ُ ػ٤ِٔس 

زٙ جُطو٤٤ْ ُؼٔحٕ ئُطضجْٜٓ ذٔرحدب لاكحسچ جُٔكذدز ك٢ ٛ

جُٞغ٤وس، ٣كن ُِٔشجؾؼ٤ٖ ضو٤٤ْ ٝٓشجهرس ٓذٟ ئُطضجّ جُؿ٤ٔغ 

، ٝك٢ قحُس ضوظ٤ش أقذ جُٔٞسد٣ٖ ك٢ ُٛٞغ٤ْذٔرحدب لاكحسچ 

ُٛٞغ٤ْ عٞف ٣طْ ٝػغ خطس چ جلاُطضجّ  ذٔططِرحش لاكحس

 ضظك٤ك٤س ك٢ ٛزج جُشإٔ. 

We will take severe action against any employee 

found to have breached our values and rules, and 

reserve the right to terminate our relationship with 

suppliers that breach their commitment towards our 

CoBC. Any supplier that believes or suspects that an 

employee of LafargeHolcim, or anyone acting on 

behalf of LafargeHolcim, may have engaged in illegal 

or otherwise improper conduct, is strongly 

encouraged to report the matter to the Group. To this 

end, please contact the LafargeHolcim Ethics and 

Compliance Team at: 

cobcreport@LafargeHolcim.com Reference materials 

available at: www.LafargeHolcim.com 

• Group Code of Business Conduct 

• The LafargeHolcim Sustainability Ambitions 2020 

• Group Health and Safety Policy 

• Health & Safety and Sustainability brochure 

(dedicated to suppliers) 

• Group Environment Policy 

• Contractor Safety Management (CSM) 

 

ئؾشجءجش طحسٓس ػذ أ١ ػحَٓ  ُٛٞغ٤ْعٞف ضطخز لاكحسچ 

٣خحُق جُو٤ْ ٝجُوٞجػذ، ٓغ جلإقطلحظ ذكوٜح ك٢ ئٜٗحء ػلاهطٜح ٓغ 

٤ٓػحم جلإُطضجّ ذحُغِٞى  جُٔٞسد٣ٖ جُز٣ٖ أخِٞ ذاُطضجْٜٓ ضؿحٙ

 . ُٛٞغ٤ْسچ ج٢ُٜ٘ٔ ُلاكح

ذوٞز أ١ ٓٞسد ُلإذلاؽ ػٖ أ١ ػحَٓ  ُٛٞغ٤ْئر ضشؿغ لاكحسچ 

أٝ أ١ شخض ٣ؼَٔ ذاعٜٔح،  ك٢  ُٛٞغ٤ْٖٓ ػح٢ِٓ لاكحسچ 

قحُس ػِٔٚ أٝ شٌٚ ك٢ ضٞسؽ ٛزج جُٔٞظق ك٢ ػَٔ ؿ٤ش 

 هح٢ٗٞٗ أٝ ؿ٤ش لاتن . 

 ُٛٞغ٤ْلش٣ن لاكحسچ ضكو٤وحً ُٜزٙ جُـح٣س، ٣شؾ٠ جلاضظحٍ ذ

  ُلأخلام ٝجلاُطضجّ 

cobcreport@LafargeHolcim.com جُٔشجؾغ ٓطحقس  ،

 ٢ٛ: www.LafargeHolcim.comػ٠ِ ٓٞهؼ٘ح 

 

 

 .٤ٓػحم جُغِٞى ج٢ُٜ٘ٔ ُِٔؿٔٞػس 

  0202ُٛٞغ٤ْ چ جُٔغطذجٓس ُلاكحسجُطٔٞقحش. 

 ع٤حعس جُظكس ٝجُغلآس ُِٔؿٔٞػس 

 .جُ٘شش جُخحص ذحُظكس ٝجُغلآس، ٝجلاعطذجٓس 

 ٓخظظس ُِٔٞسد٣ٖ((

 .ع٤حعس جُر٤ثس ُِٔؿٔٞػس 

 .ٖجدجسز جُغلآس جُٔؼ٤٘س ذحُٔوح٤ُٝ 

 

- 2014  

mailto:cobcreport@lafarge.com
http://www.lafarge.com/
mailto:%20%20cobcreport@lafarge.com
mailto:%20%20cobcreport@lafarge.com
mailto:%20%20cobcreport@lafarge.com
http://www.lafarge.com/
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 (1يهحك )

 الانتزاو ببنسهٌن انًينً

 

Annex (1) 

Code of Business Conduct 

 ذ٤ٖ سجُٔٞهؼ /ػوٞدذٔٞؾد جُؼوذ:  

ؽشف  أٟششًس لاكحسؼ ُلأعٔ٘ص ٓظش )ؽشف أٍٝ(  ٝ 

، ٣وّٞ جُطشف جُػح٢ٗ ذحلأػٔحٍ ػ٠ِ ٗكٞ ٓحٛٞ ٝجسد غح٠ٗ 

 .ضلظ٤لا ذحُؼوذ

 

 By virtue of the Signed agreement/s between  

Lafarge Cement Egypt SAE (First Party)  and 

any Second party ,where it was agreed that the 

Second Party shall perform the work mentioned 

in details in it, and; 

 

 جُٔؼٍٔٞ ج٢ُٜ٘ٔ  ٣وش جُطشف جُػح٢ٗ ذاُطضجٓٚ ذٔرحد١ء جُغِٞى

ُطشف جلأٍٝ ٝجُطو٤ذ ذٜح ٝجُؼَٔ ذٜح ُطظرف ؾضء لا ذٜح ُذ١ ج

٣طؿضأ ٖٓ جُؼلاهس جُطؼحهذ٣س ذ٤ٜ٘ٔح، ُزج كوذ جضلن جُطشكحٕ ػ٠ِ 

 -٣أض٠ : ٓح

 

 The Second Party hereby undertakes to bind 

himself and his labors to act in compliance with 

the Code of Business Conduct rules of the First 

Party and to become an integral part of the 

original agreement, therefore the parties agreed 

on the following:- 

 

 First: UN Principles أًلاً: يببديء الأيى انًتحذه:

  ج٤ُٔػحم جُؼح٢ُٔ ُلأْٓ جُٔطكذز ُٛٞغ٤ْ چلاكحسٓؿٔٞػس ٝهؼص ،

ٓرحدب أعحع٤س ك٢ ٓؿحلاش  72ذحقطشجّ  ضِطضّ ٖٓ خلاُٚٝجُز١ 

قوٞم جلإٗغحٕ ٝجُؼَٔ ٝجُر٤ثس ٝجُلغحد، ٣ٝوش جُطشف جُػح٢ٗ 

حلاُطضجّ، ٖٓ ذٝجُٔطؼحهذ٣ٖ ٖٓ جُرحؽٖ ٤ٚ ٓٞصػٝٝٓٞظل٤ٚ، 

 ٜزٙ جُٔرحدب ػ٠ِ جُ٘كٞ جُطح٢ُ:ذؾ٤ٔغ جُ٘ٞجق٢، 

 LafargeHolcim, has signed the United Nations 

Global Compact through which it commits itself 

to respect 10 fundamental principles in the fields 

of human rights, labor, environment and 

corruption, The Second Party acknowledges that 

it and its employees, distributers, subcontractors 

comply and undertake to keep complying, in all 

respects, with these principles as follows: 

 Principle 1: Businesses should support and .1 د٤ُٝحً. جُٔؼِ٘س جلإٗغحٕ قوٞم قٔح٣س ٝجقطشجّ دػْ: 7 جُٔرذأ .7

respect the protection of internationally 

proclaimed human rights. 

 قوٞم جٗطٜحًحش ك٢ ػحُؼس ٤ُغص أٜٗح ٖٓ جُطأًذ: 0 جُٔرذأ .0

 جلإٗغحٕ.

2. Principle 2: make sure that they are not complicit 

in human rights abuses.  

 جُلؼ٢ِ ٝجلاػطشجف جُؿٔؼ٤حش ض٣ٌٖٞ قش٣س جقطشجّ: 2 جُٔرذأ .2

 جُؿٔحػ٤س. جُٔلحٝػس ذكن

3. Principle 3: Businesses should uphold the 

freedom of association and the effective 

recognition of the right to collective bargaining. 

 Principle 4: the elimination of all forms of forced .4 ٝجلإُضج٢ٓ. جُؿرش١ جُؼَٔ أشٌحٍ ؾ٤ٔغ ػ٠ِ جُوؼحء: 4 جُٔرذأ .4

and compulsory labor. 

 .Principle 5: the effective abolition of child labor .5 جلأؽلحٍ. ػَٔ ػ٠ِ جُلؼ٢ِ جُوؼحء: 5 جُٔرذأ .5

 Principle 6: the elimination of discrimination in .6 جُطٞظ٤ق ٝجُؼَٔ. ك٢ جُط٤٤ٔض ػ٠ِ جُوؼحء: 6 جُٔرذأ .6

respect of employment and occupation.   

 ؾ٤ٔغ ئصجء جقطشجص١ ٜٗؽ جضرحع ػ٠ِ جُطشؿ٤غ: 1 جُٔرذأ .1

 جُر٤ث٤س. جُطكذ٣حش

7. Principle 7: Businesses should support a 

precautionary approach to environmental 

challenges. 

 Principle 8: undertake initiatives to promote .8 جُر٤ث٤س. جُٔغإ٤ُٝس ُطؼض٣ض ٓرحدسجش جضخحر: 8 جُٔرذأ .8

greater environmental responsibility. 

 Principle 9: encourage the development and .9 ُِر٤ثس. جُظذ٣وس جُطٌُ٘ٞٞؾ٤حش ٝٗشش ضط٣ٞش ضشؿ٤غ: 9 جُٔرذأ .9

diffusion of environmentally friendly 

technologies.  

http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle1.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/Principle2.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle3.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/Principle4.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle5.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle6.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle7.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle8.html
http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle9.html


Page 7 of 9 
 

 جلاذطضجص ك٤ٜح ذٔح أشٌحُٚ، ذٌَ جُلغحد ٌٓحككس: 72 جُٔرذأ .72

 ٝجُششٞز.

10. Principle 10: Businesses should work against 

corruption in all its forms, including extortion 

and bribery. 

 

 Second: Employees and equipments انؼًبل ًالأدًاث انًستخذيتثبنٍبً: 

  ٍجُٔطلن ػ٤ِٚ ذ٤ٖ جُطشك٤ٖ إٔ ٣وّٞ جُطشف جُػح٢ٗ ذحلأػٔح ٖٓ

جُٔغ٘ذز ئ٤ُٚ ٝرُي ذحعطخذجّ ػٔحُٚ ٝأدٝجضٚ ٝػذّ جعطخذجّ 

ئلا ذارٕ ًطحذ٢ ٓغرن ػٔحٍ ٝأدٝجش ٝآلاش جُطشف جلأٍٝ 

 ٝطش٣ف ذزُي.

 

 Both Parties agreed that the Second Party shall 

perform the required work using his workers, 

tools and equipments. The Second Party shall not 

use the First party’s workers, tools and 

equipments unless mutually agreed in writing. 

  ّجضلن جُطشكحٕ ػ٠ِ أٗٚ ٣كن ُِطشف جلأٍٝ ك٢ قحُس ه٤ح

جُطشف جُػح٢ٗ ذحعطخذجّ ػٔحٍ أٝ أدٝجش أٝ ٓؼذجش جُطشف 

جلأٍٝ ك٤ٔح ٛٞ ًٍٓٞٞ ئ٤ُٚ ٖٓ أػٔحٍ ضٞه٤غ ؿشجٓس ٓح٤ُس 

ضخظْ ٖٓ ٓغطكوحضٚ ٝكوحً ُٔح ٣وذسٙ جُطشف جلأٍٝ دٕٝ أد٠ٗ 

 ٠ِ رُي.جػطشجع ٓ٘ٚ ػ

 Without prejudice to the previous, Both Parties 

agreed that the First party shall have the right to 

deduct any fines from the Second Party’s dues 

without any objection in case the Second Party 

uses the First party’s workers, tools and 

equipments 

 ِطضّ جُطشف جُػح٢ٗ ذؼذّ ضؼ٤٤ٖ أ١ ٖٓ ػٔحٍ جُطشف جلأٍٝ ٣

 ُطشف جلأٍٝ.ٖٓ ج ٚٓغروًطحذ٤س  ٓٞجكوسذذٕٝ 

 

 The Second Party shall not hire employees of the 

First party without the First party’s prior written 

consent. 

 

 Third: Alcohol and drugs تؼبطً انكحٌل ًانًخذراثثبنثبً: 

  ٣طؼٜذ جُطشف جُػح٢ٗ أٗٚ ُٖ ٣وّٞ ػٔحُٚ ذطوذ٣ْ أ١ خذٓحش

ُِطشف جلأٍٝ ْٝٛ ضكص ضأغ٤ش جٌُك٤ُٞحش آٝ جُٔخذسجش، ًٔح 

٣ِطضّ ذطٞؾ٤ٚ ػٔحُٚ جُز٣ٖ ٣وذٕٓٞ جُخذٓحش ذحلاُطضجّ ذٔططِرحش 

 جُطشف جلأٍٝ ذٜزج جُظذد.

 

 The Second Party warrants that none of his 

employees shall perform any services for the 

First party while under the influence of alcohol 

and/or drugs, and he shall inform his personnel 

performing services for the First party about the 

First party's alcohol and drug requirements. 

 ٞج جعطؼٔحٍ جلأد٣ٝس أٝ ٣ِطضّ ػٔحٍ جُطشف جُػح٢ٗ ذألا ٣غ٤ث

ضٞص٣غ أٝ ق٤حصز أٝ ذ٤غ ٓٞجد ًك٤ُٞس أٝ ٓخذسجش أغ٘حء ضوذ٣ْ 

جُخذٓحش ُِطشف جلأٍٝ أٝ ك٢ أغ٘حء ضٞجؾذٙ ك٢ جُؼوحسجش 

جًُِٔٔٞس ُِطشف جلأٍٝ. ٝك٢ قحُس جُشي ك٢ جقذ ػٔحٍ 

 جُطشف جُػح٢ٗ ٣طْ ٝهلٚ ػٖ ضوذ٣ْ جُخذٓحش.

 

 The Second Party personnel shall not abuse 

medications nor use, posses, distribute or sell 

alcohol and drug when performing services for 

the First party or on premises owned or 

controlled by the First party. Upon for cause 

suspicion, The Second Party’s personnel shall be 

suspended from performing Services for First 

party.  

  ك٢ ٛزٙ جُكحُس ٣كن ُِطشف جلأٍٝ إٔ ٣طِد ٖٓ جُطشف جُػح٢ٗ

 جعطرؼحد ٛزج جُؼحَٓ ٖٓ أدجء جُخذٓحش ٝػذّ ػٞدضٚ ُِؼَٔ.

 

 In such instances First party also has the right to 

instruct The Second Party to remove that worker 

from performing Services for First party. 

 

 Fourth: Confidential Information انتزاو سزٌت انًؼهٌيبثرابؼبً: 

  ٣طؼٜذ جُطشف جُػح٢ٗ ٝػٔحُٚ ذحلاُطضجّ ذغش٣س أ٣س ٓؼِٞٓحش ك٤٘س

أٝ ذ٤حٗحش خحطس ذ٘شحؽ جُطشف جلأٍٝ أٝ ئقذٟ ششًحضٜح 

آخش ٓشضرؾ ذطؼحٓلاش ٓغ جُطشف جلأٍٝ جُشو٤وس أٝ أ١ ؽشف 

 ٖٓ خلاٍ جُطشف جُػح٢ٗ ٝػٔحُٚ.

 The Second Party undertakes not to disclose any 

technical information, data, research plans 

related to First party, its affiliates, or any third 

party which is made available to The Second 

Party and its employees as a result of the his 

work for First party or its affiliates hereunder.  

http://www.unglobalcompact.org/AboutTheGC/TheTenPrinciples/principle10.html
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  ًٙٔح ٣ِطضّ جُطشف جُػح٢ٗ ٣ِٝضّ ػٔحُٚ ذؼذّ جعطخذجّ ٛز

جُٔؼِٞٓحش ٝجُر٤حٗحش ئلا ك٢ ضوذ٣ْ جُخذٓحش جُٔطِٞذس ٓ٘ٚ ؽروحً 

 ُِؼوذ جُٔرشّ ٓغ جُطشف جلأٍٝ.

 In addition to the Second Party agrees not to use 

said information and data except for the purpose 

of performing the services under this agreement. 

  ٖ٣ِطضّ جُطشف جُػح٢ٗ ٣ٝطؼٜذ ذؼذّ جلاضظحٍ ذحُؼح٤ِٖٓ جُطحذؼ٤

ُِطشف جلأٍٝ ُطكو٤ن أ٣س ٗطحتؽ ضخحُق جُكو٤وس ٝئلا ع٤ظرف 

ٕ جُؼوٞذحش لاػطرحس ٓػَ ٛزٙ جلأكؼحٍ ٖٓ ضكص ؽحتِس هحٗٞ

أػٔحٍ جُششٞز ، كؼلا ػٖ قن جُطشف جلأٍٝ ك٢ ئٜٗحء ػوذٙ 

دٕٝ جُكحؾس ئ٠ُ قٌْ هؼحت٢ أٝ ئٗزجس أٝ ٓطحُرس جُطشف 

 .جلأٍٝ ذأ٣س ٓغطكوحش ػٖ رُي

 In Case the Second Party abuses the contact with 

the First party’s employees, trying to achieve 

unreal results, the First party shall have the right 

to terminate the original contract without any 

legal notice, procedure or any juridical order and 

without any objection from the Second party or 

claiming any compensation as this act is 

classified as bribe under the Egyptian Penal 

Code. 

  لا ٣كن جُطشف جُػح٢ٗ ضكو٤ن أ٣س ٓظِكس ًحٗص ٖٓ ؾشجء

جعطخذجّ جُٔؼِٞٓحش جُٔطٞكشز ُٚ ٖٓ خلاٍ ػلاهطٚ ج٤ُٜ٘ٔس ٓغ 

 ػٔلاء جُطشف جُػح٢ٗ.

 The Second Party shall not take any advantage 

any advantage of any information provided to 

them through their professional relationships 

with customers 

 

 Fifth: Subcontracting انتؼبلذ ين انببطنخبيسبً: 

 ٖجُرحؽ ٖ ِٓ عٞجء   ٣ِطضّ ٣ٝطؼٜذ جُطشف جُػح٢ٗ ذأٗس ُٖ ٣طؼحهذ 

لأدجء ؾضء أٝ ًَ جُطضجٓحضٚ جُٔطؼِوس ذؼوذز ذذٕٝ ئرٕ ٓغرن ٖٓ 

٣ِضّ ًَ ٓطؼحهذ ٖٓ جُرحؽٖ ذحُر٘ٞد  جُطشف جلأٍٝ ًٔح ٣ِطضّ ذحٕ

 جُٔ٘ظٞص ػ٤ِٜح ذٜزج جلاضلحم.

 

 The Second Party shall not subcontract all or any 

part of its obligations under this Agreement 

without First party’s prior written approval. The 

Second Party shall bind every sub the Second 

Party to the terms of this Agreement. 

 

 Sixth: Delays in services تأخز انخذيتسبدسبً: 

  ٣ِطضّ جُطشف جُػح٢ٗ ك٢ قحُس قذٝظ أ١ ضأخ٤ش ك٢ أدجء

جُخذٓحش جُٔطِٞذس ٓ٘ٚ إٔ ٣ؼٞع ػٔلاء جُطشف جلأٍٝ ك٢ 

قحُس ٓطحُرس جُؼ٤َٔ ذطؼ٣ٞغ ٖٓ جُطشف جلأٍٝ ٗط٤ؿس ُؼذّ 

 أدجء ٛزٙ جُخذٓحش.     

 Any delays related to the Second Party’s delivery 

or in performing the services shall made him 

obliged to compensate the First party’s client if 

the client claims the First party for a 

compensation concerning the service provided by 

the Second Party. 

 

 Seventh: Complying with the Safety Rules & the الانتزاو ببنتؼهًٍبث انبٍئٍت ً الأين انصنبػًسببؼبً: 

Environmental Regulation. 

  ٣ِطضّ ٣ٝطؼٜذ ٣ٝوش جُطشف جُػح٢ٗ ذٔٞجكوطٚ ػ٢ِ ئضرحع ؾ٤ٔغ

هٞجػذ ٝضؼ٤ِٔحش جلأٖٓ جُظ٘حػ٢ ٝجُغلآس ًٝزُي ًحكس 

ٝرُي ؽٞجٍ كطشز عش٣حٕ  ذٔٞهغ جُؼَٔجُطؼ٤ِٔحش جُر٤ث٤س جُٔطرؼس 

 جُؼوذ.

 The Second Party shall comply with the safety 

rules as well as the environmental regulations 

applied in the site during the validity of the 

Agreement. 

  ٣ٝٔطذ جُطضجّ جُطشف جُػح٢ٗ ئ٢ُ هٞجػذ ٝضؼ٤ِٔحش جُغلآس

جُٔؼٍٔٞ ذٜح ذحُلؼَ ذحلإػحكس ئ٢ُ أ٣س هٞجػذ ٝضؼ٤ِٔحش ئػحك٤س 

 ٍٝ ٓغطورلا.ُِغلآس هذ ضظذس ٖٓ هرَ جُطشف جلأ

 In addition, the Second Party's submission shall 

extent to include the currently and the 

supplementary safety rules which may be issued 

from the First Party in the future. 

  ك٢ قحُس ػذّ ئضرحع هٞجػذ ٝضؼ٤ِٔحش جلأٖٓ جُظ٘حػ٢ ٝجُغلآس

 ، ٣كن ُِطشف جلأٍٝ:ذحُٔٞهغجُر٤ث٤س جُٔطرؼس ٝ/أٝ جُطؼ٤ِٔحش 

 In case of breaching the safety rules and/or the 

environmental regulations First Party shall have 

the right to: 
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ئخطاااحس جُطاااشف جُػاااح٢ٗ ذطٞك٤ااان أٝػاااحػس كااا٢ كطاااشز ٓكاااذدز  .7

 ٝجلاٗظ٤حع ُوٞجػاذ ٝضؼ٤ِٔاحش جلأٓاٖ جُظا٘حػ٢ ٝ/أٝ جُطؼ٤ِٔاحش

جُر٤ث٤ااس، ٝئٕ ُااْ ٣غااطؿ٤د خاالاٍ جُلطااشز جُٔكااذدز ٝجُٔخطااش ذٜااح، 

٣كن ُِطشف جلأٍٝ ئٜٗحء جُؼواذ ٓرحشاشز دٕٝ إٔ ٣ٌإٞ ُِطاشف 

جُػااح٢ٗ جُكاان كاا٢ جلاػطااشجع أٝ ؽِااد أ٣ااس ضؼ٣ٞؼااحش ػااٖ ٛاازج 

 جلإٜٗحء.

 

1- Notify the Second Party in order to adjust his 

position within a limited period and to comply 

with safety rules and/or the environmental 

regulations, if no adjustment or compliance is 

made, First Party shall have the right to terminate 

the Agreement, in such case, the Second Party 

shall have no right to reject or request any 

compensation in this regards. 

. ئٜٗحء جُؼوذ ٓرحششز، ئرج ًحٕ ػذّ ئضرحع ضؼ٤ِٔحش جلأٖٓ جُظ٘حػ٢ 0

ٝ/أٝ جُطؼ٤ِٔحش جُر٤ث٤س هذ ٣طشضد ػ٤ِٜح أخطحس ؾغ٤ٔس، ٜٝٓ٘ح 

ػ٢ِ عر٤َ جُٔػحٍ لا جُكظش: ضؼش٣غ ق٤حز جُؼح٤ِٖٓ عٞجء 

جُطحذؼ٤ٖ ُِطشف جلأٍٝ أٝ جُػح٢ٗ أٝ أ١ ؽشف غحُع ُِخطش، أٝ 

أٝ ؾضء ٓ٘ٚ ُِطِق أٝ ئقذجظ كؼَ ٖٓ شأٗٚ  ٔٞهغضؼش٣غ جُ

 جلأػشجس جُؿغ٤ْ ذحُر٤ثس ... جُخ

 

2- Terminate the Agreement with an immediate 

effect, in case the non compliance of safety rules 

and/or the environmental regulations resulted in a 

severe danger, including but not limited to, 

endangering individuals, damaging a part or 

whole of the plant, any act that might harm the 

environment … etc.    

  ٝك٢ ؾ٤ٔغ جلأقٞجٍ لا ٣ٌٕٞ ُِطشف جُػح٢ٗ جُكن ك٢ جُٔطحُرس

 ذأ٣س ضؼ٣ٞؼحش ػٖ ٛزج جلإٜٗحء.

 

 In all cases the Second Party has no right to 

request any compensation as a result for such 

termination. 

  ٓذ٤ٗس ًحٗص أٝ –٣ٌٕٝٞ جُطشف جُػح٢ٗ ٓغثٞلا ٓغث٤ُٞس ًحِٓس

ؽ ػٖ ػذّ جُطضجٓٚ أٝ ػذّ جُطضجّ طػٖ أ٣س قٞجدظ هذ ض٘ -ؾ٘حت٤س

ضحذؼ٤س ذاضرحع ضؼ٤ِٔحش جلأٖٓ جُظ٘حػ٢ ٝ/أٝ جُطؼ٤ِٔحش جُر٤ث٤س، 

ػٖ أ٣س ضؼ٣ٞؼحش ٗط٤ؿس  ًزُي ٣ٌٕٞ ٓغثٞلا ٓغث٤ُٞس ًحِٓس

 ػذّ جُطضجٓٚ.

 

 The Second Party is fully responsible for all 

compensation and liabilities, whether civil or 

criminal, that might result from accidents due to 

the non compliance of safety rules and/or the 

environmental regulations.  

 

 Eighth: Breaching measures إجزاءاث خزق الاتفبلٍتثبينبً: 

  ٍٝك٢  ٣ِطضّ جُطشف جُػح٢ٗ ذاذلاؽ جُؼؼٞ جُٔ٘طذخ ُِطشف جلأ

قحُس ٓلاقظطٚ لأ٣س ٓخحُلحش لأ١ ٖٓ هٞجػذ جُغِٞى ج٢ُٜ٘ٔ 

جُٔطلن ػ٤ِٜح أٝ أ١ ضؼذ١ ػ٢ِ جُؼلاهس جُطؿحس٣س عٞجء ك٢ 

ػ٢ِ  جُطشف ٔٓ ٓغ جُطؼحهذٓشقِس جُٔلحٝػحش أٝ خلاٍ ئذشجّ 

 جلأٍٝ أٝ ك٢ كطشز جُطؼحهذ ٓح ذ٤ٖ جُششًط٤ٖ.

 

 The Second Party shall inform the Managing 

Director of the First party in case he observes 

any anomaly or breach of well accepted common 

ethical rules or behavior or contradicting or 

violating the integrity of the commercial 

relations either during the negotiation of the 

transaction of contractual terms with the First 

party representatives or during the term of 

contract between the both companies.  

 

 :Ninth: Terminations إنيبء انتؼبلذتبسؼبً: 

  ئٜٗحء جُؼوذ جلأط٢ِ أٝ أ١ ؾضء ٓ٘ٚ ئرج هحّ  ُِطشف جلأ٣ٍٝكن

 أ١ ٖٓ ذ٘ٞد ئُطضجّ جُغِٞى ج٢ُٜ٘ٔ.ذخشم ٛزج  جُػح٢ٗجُطشف 

 

 Without prejudice to any other remedy available, 

The First Party has the right to terminate the 

original agreement, in whole or in part in case 

the Second party breaches any of the Code of 

Business Conduct Terms. 

  ٝك٢ ؾ٤ٔغ جلأقٞجٍ لا ٣ٌٕٞ ُِطشف جُػح٢ٗ جُكن ك٢ جُٔطحُرس

 ذأ٣س ضؼ٣ٞؼحش ػٖ ٛزج جلإٜٗحء.

 

 In all cases the Second Party has no right to 

request any compensation as a result for such 

termination. 

 

 Second Partyانطزف انثبنً  


